






80% of 2030’s workforce are 
already in employment 
Industrial Strategy Council (2019), UK Skills Mismatch 2030 Report 



52% (c.21 million) of the UK 
labour force is not meeting its 
full potential in terms of 
harnessing digital skills, 
including interacting with AI. 
FutureDotNow (2024) and Lloyds Banking Group 2024 Consumer Digital Index 



70% of 1.5 million roles at 
risk of automation are 
held by women 
Office for National Statistics, 2019
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AI Skills for Business Competency Framework
Empower employers and employees to upskill 
and understanding the opportunities for using AI 
in a business setting

Use

Ambition: Increase the rate, scale and quality of 
upskilling and reskilling in AI technologies by ensuring 
businesses have an understanding of AI, access to 
resources to upskill in AI, and incentives to upskill in 
AI.
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Step 1: Consider the 
positive and negative 
sides of AI (10-15 mins)



Step 2: Each of you can 
cast three votes for your 
highest-priority impacts.



Step 3: For your table’s 
three most popular ideas, 

plan solutions to 
mitigate the negatives, 

and maximise the 
positives.




